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AOFEESENT REAçHED oN JANUARy J | .Zsú e$TrìreeN THE STATE OF
cALlFoRlnA AND uNtom oF AMERIcI¡¡-FHVSIcAN$ AND DEr{TtsTs (UApD)

CONCERNING i
DEPARTmETIT OF DEüÉÏöË,iÈNTAL ¡ianvlc es
AGNEWB DET'ELOPMEIìITAL CEi¡TER 

ILOSUR,E

All Bargaining Unit FU) 16 positions in üre outpatienÉ clinif at Agnars Developmentat
Genler (ADC) will'be dered based m total Slute seniority. The most senior eligible
empþee shall be'offered tlæ pæition l'net and if üey decl{no, it shall be oñered to ttre
nextseniorpeËon untiltheallocationislHed. I

Allsurplus BU l6 repreeented employees will have SROA/Qurplr.¡s status lor a mlnimum
of 120 davs. SROA ehall þe extende'd by üe 6'tate consfþænt wittr üre layoff date of
eacfi employee, in increments up to a maximum 120 caleirdar dayr per SROA Policy
and Frocedure Manual. lmplementElion of SROAI$urpIu{ was effedive January 12,
2009.

B. All BU 16 represented employees on $R
suprrvleory approval, wlll be allowed a rsâso
paÉicipate in verilTable employment lr¡tervier¡rs.

\þifidion will consisú of:

1. kfff inviting you to an lr¡þrvlew
employee intervi'e{rcd wih q

2. turn developed by Agnews which
and is signed by the percon conduc.ting thc

MOD, tfolhley Tlme and PensonalLeave

stalhrs, with prior
emount of State time to

signedand dated by the person

date and time of interview

i pacted EU 16 represented
e t, DDS agrees to cash or¡t

I

A. upon requegJ _and with prior supeMaory appr{val, 'a Bu 16 represented
employee will be provided onê{n€ne asEistanþe in the March€bl Career
Cenbr fior a reasonable amount ol State time td help identiff classlffôâtlorn
available to them in State gêrvlce. I

MtJu, ñotury I tmg ano pensonal Leave I
Upon ruqus! of tlæ Agnguæ Dwdopmental Center (ADC) irþpacted BU 16 represented
emplqryswho voluntarilyrcportto other DDS locatlôns, DflS agrees b cash'outMgD,
HolidayTh e_, and. Personal Leave to a zerc balance. Ihe {ash-ort of tfme will be paid
three (3) I^reeks prior to the etrsctive reportlng dab to Ure net reporting location.

Upon requegt b tlæ Personnel Offlcer at ADC, by en A
employee who voluntarily reports to ofier State crnplo
MOD and Holiday Time three (3) r¡vseks prior to the etr \r reporting date to üre new
reporting s¡te, lf no request is received, atl MOD time bal
employee cn the last day of employnrent w'tr DDS.

n e will be cashed outb the

n14t"f\, l 0q
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Emplcyees shall report to their new facility o date specified æ the
repoÉing date and be ready, willingand able b w

Erployees must be on active status ninety (90f daye from the firet day of
actualwork

directed abwe rvill rceufl in
ry of the advance will be
ed leave bahncea and/or

S wi¡l also file a claim fur
ny remaining balance due.

ilus requirement indicated
úofeiturc cf the balance of
€ condit¡ms.

p . ' a
p . 3

I
Vacr$on/¡lnnual Leave Ga¡h'Out i
gÚ td tmpacdad snrpb¡reea vr,tp voluntari-tyreportfo ttoj, ¡f* work looation within DDS
will havs the option to cash out no fet¡rei than 40 hpura vacatbn/annual þave
ecg|¡nulaüon, bdt no more than 80 hours. Vacatiorvannuaf leave cash out will be paid
prior b the eftctive reporting date at the nevr DDS tocation.l

RELOCATION ASSISTANCE :
t

L This Relocation Assistance is prwided to Agnþ^,s Developmental Center
(ADC) BU 16 lmpacted employees who relocatelto another position wih the
Deparünent of.Developmental Services (DDS). Tþe amount of the'Rclocatlon
Assistance shallbe thpe thousand and five hundled ($3,500) dollars.

I

No Relocation Assistance proñsion shall appty lto BU 16 represented staff
accepting a position in lhe Odpatient Clinic (Primfry Care Cllnic).

2. RELOCATTONASSTSTANCE i
This ReLæuicn Aeslstenae provision is effectife upon ratifieat'on by the
S"tate, This benefrt begins Docember 15, 200q, and terminates upon the
establshrnent of the recmployment list forl the Bargaining Unlt 16
classification. i

3 . ADVANCE AGAINST RELOCATION A$9lSTAryt E
Thirty (30) days prior to the specified rcpoftin$ late, an employee who has
aocapted a position kr anoürer DDS facllity will / lssued an advance against
the Rplocatlon AgsieÞncc in the amount of onefìousand seven hundred and

,ffir,

Failu-re to report on thc s¡íecifled reporting clde a
the hss of the RElocation Assistance. Recol
handled by deduction of eam¡ngs, against acc
gamishment cf ungea/oalary. ff necessary, Dl
reimburcement with thc FranchiseTax Board for r

above rvill resull in recovery of ürc advance an
the Relocation Assistance ¿Ìs indicated in the ab
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